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Introduction
Racism is the division of people based on where we originated or color of our skin. It occurs when people think that it’s fine to treat others badly as they carry out their daily duties. Racism has never been fine thing even though it is still practiced in Australia (Holland, 2012). For example: making negative comments on a specific ethnic group, abusing and bullying because of their color. Therefore racial prejudice is any assumption, whether negative or positive on the behavior of any racial group.
Race Prejudice
In 1958 Herbert Blumer asserted that racism is a result of a group position. This included the Race prejudice as a sagacity of group arrangement which hit me as attractive as much as putting a trivial spin on the method prejudice is observed through race. Established in the late 1950s, it was possibly pretty land breaking for its period in that it actually viewed the race through the eyes of every race and not only speaking about how the white gentleman is letting everybody down even though there is various implications of that issue (Bonilla-Silva, 2017). Herbert Blumer’s significant point of discussion is that he thoughts actual exemplifies himself from other sociology group which is the reality that he views the race prejudice as the connection between the packs rather than the personal point of observing the race. The assemblage process is a significant staple in Herbert’s method of looking at every race group and the method in which they distinguish other race group in the perception where the prejudice is practiced. Residents love being surrounded by what is contented, and the simplest method to find various commonalities is through our race. Whether you are deliberately or subconsciously performing it, people commonly collect their own race. In practicing this, they form a group identity not just for themselves, but also for what they recognize in other groups. The four sorts of feelings presented all through the gathering process are pretty much what you could anticipate for any kind of prejudice theme. Although Herbert Blumer’s idea of placing space between packs was interesting. Placing a group down by discerning them and setting them away through disaffection he felt was actually an innovative method of elucidating prejudice. 
As a group, people dislike peculiar or dissimilar others than to impinge on what is contented for that group and absolutely hate when a foreign group menace their current position. The feelings of the unknown are frightening issues for people and if the group is in control is the one who is being impinged upon, you can ensure bet that the next group is going to be alienated and set in a negative light so as to reduce the threat (Fredrickson, 2015). Herbert contended that it was a historical product and that prestige, authority and skills acquisition explain the dominant position of racial groups and consequent practice may intensify or weakened the sagacity of group position. You find that there four common types of feelings that viewed to be often present in race prejudice in the prevailing group. They are as follows: 
1. A feeling that subordinate race is basically diverse and alien.
2. A feeling of superiority.
3. A feeling of proprietary declares to some parts privilege and benefits.
4. A feeling of fear and disbelief that the subordinate race havens designs on the privileges of the dominant race.
In race prejudice, there is a self-confident feeling on the area of the dominant racial group which physically superior. This is generally shown in a criticism of the qualities of subordinate racial group. The writers of White Washing Race brought on Herbert Blumer’s insights by demonstrating how invasive white privilege is illuminating instances of the accumulated racial benefits and disadvantages marked in strategies like authorized system, health care organization, the housing system, structure of real estate and consumer market movement at the commencement of the 21st century. Before the Civil Rights period, prejudice and bigotry were openly supported and legally enforced. The research proposes that most whites promoted racial discrimination and authorized segregation on standard grounds and apprehended many derogative typecast on nonwhites (Van Dijk, 2015). In Civil Rights era, most authorized enforced discrimination and prejudice ended. This explains the way this position moved away from the observation that prejudice and discrimination is an individual feeling and it lessened overtime. Much unconcealed discrimination and explicit prejudice practices were prohibited and whites gradually repudiated overt molds of discrimination and prejudice. Although open expressions of discrimination and prejudice were harshly declined, the process of lowering racial difference was highly irregular, leaving big gaps in housing, health, employment, and criminal justice. The varied process toward greater racial egalitarianism has led to many questions the authenticity and intensity of Civil Right era transformation with numerous scholars proposing that discrimination and race prejudice have taken innovative and more suitable molds. A number of complicated questions face that attempt to understand the extent and nature of prejudice and discrimination in the post Civil Rights era. How can we assess discrimination when it is always unlawful and hidden practice? Have discrimination and prejudice significantly declined after Civil Right era or has simply become obscured behind a façade of non-prejudicial expressions.
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